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High demand for apprenticeships: Aurubis welcomes 
almost 100 young people to the German sites 

» All apprenticeships filled at the Hamburg, Lünen and Stolberg plants 
as well as at Deutsche Giessdraht in Emmerich 

» Aurubis is strategically investing in the experts of tomorrow, 
providing training in technical, scientific, logistics and business 
occupations 

» Innovative formats such as virtual reality career guidance, social 
media, and digital communication options give young people a jump 
start in the metal industry 

 

Hamburg/Lünen/Stolberg/Emmerich, September 7, 2026 — Aurubis kicked off 
the 2026 training year with a strong class. A total of 93 young people started their 
apprenticeship, dual study program, or apprenticeship preparation program at the 
German sites in Hamburg, Lünen and Stolberg and at Deutsche Giessdraht in 
Emmerich — a Group subsidiary — during the past few days. 

The Hamburg plant welcomed 57 trainees and dual work/study students as well as 
nine additional young people in the AV 10-Plus program. Offered in cooperation 
with the Veddel School and the Vocational School for Structural and Mechanical 
Engineering, the program provides young people with practical experience for their 
transition to an apprenticeship later. Fifteen trainees started their careers at the 
recycling site in Lünen, ten in Stolberg, and two at Deutsche Giessdraht. 

With this new class, Aurubis is making a targeted investment in its skilled workforce 
base in Germany. The company is providing vocational training in 14 technical, 
scientific, logistics and business professions and study programs this year with a 
focus on developing internal talents over the long term. 

“Once again, we successfully filled all trainee spots this year. The demand was 
high. This is nothing to take for granted these days with the skilled labor shortage, 
and confirms that Aurubis is an attractive employer for many young people. As a 
leading multimetal company, we supply about 20 strategically important metals that 
are the foundation for digitalization, the energy transition, electric vehicles, and 
many more future technologies. This is exactly why it’s so crucial for us to train our 
own experts,” emphasized Tim Kurth, Chief Operating Officer of Aurubis.  

“We see vocational training as an investment in the future, so I’m pleased that 15 
young people will be embarking on their careers with us in Lünen. They can learn 
up close how modern industry is advancing at one of the leading metal recycling 
sites. We give them a workplace where they can take on responsibility early on, 
contribute their own ideas, and actively shape our site’s future,” underlined Aurubis 
Lünen Plant Manager Verena von Weiss. 

“Well trained experts ensure that innovations come to life and industrial production 
remains successful in the future too. So we are committed to investing in high-
quality education and are pleased to welcome ten new apprentices at Aurubis in 
Stolberg,” said Aurubis Stolberg Managing Director Dr. Benjamin Cappi. 
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Innovative and digital formats for applicants 

Aurubis employs modern methods to attract new apprentices. In Hamburg, where 
Aurubis is the second largest industrial training provider, students can take a 
realistic peek into working in metal production using virtual reality technology 
through the Virtual Hanseatic Apprenticeship Exchange. As one of the first 
companies to participate, Aurubis is supporting this innovative approach to career 
guidance that the Hamburg Chamber of Commerce presents at schools and 
apprenticeship fairs.  

Digital communication options round off the apprenticeship marketing efforts. On 
Instagram and TikTok, apprentices provide authentic glimpses into their workday, 
the occupations offered, and events. Those who are interested can also 
conveniently text their questions about apprenticeships, internship opportunities, 
and the application process through WhatsApp.  

Trainers and trainees from the Lünen site interact with potential young workers 
face to face at a number of apprenticeship fairs. Participants who stand out in 
these interactions receive one of the limited Golden Tickets — which are given only 
to a select group of talents. Applicants who include this with their application are 
automatically invited to participate in the first round of interviews. 

The Aurubis site in Stolberg works closely with schools from the region, inviting 
school classes with a technical focus to the plant for detailed insights into 
vocational opportunities there. 
 
Aurubis — Metals for Progress 
Aurubis AG is a leading global provider of non-ferrous metals and one of the largest copper 
recyclers worldwide. The company processes complex metal concentrates, scrap metals, 
organic and inorganic metal-bearing recycling materials, and industrial residues into metals 
of the highest quality. Aurubis produces more than 1 million tons of copper cathodes 
annually, and from them a variety of products such as wire rod, continuous cast shapes, 
profiles, and flat rolled products made of copper and copper alloys. Aurubis produces a 
number of other metals as well, including precious metals, selenium, lead, nickel, tin and 
zinc. The portfolio also includes additional products such as sulfuric acid and iron silicate.  
Sustainability is a fundamental part of the Aurubis strategy. “Aurubis responsibly transforms 
raw materials into value” — following this maxim, the company integrates sustainable 
conduct and business activities into the corporate culture. This involves a careful approach 
to natural resources, responsible social and ecological conduct in everyday business, and 
sensible, healthy growth.  
Aurubis has around 7,200 employees, production sites in Europe and the US, and an 
extensive distribution network around the world. 
Aurubis shares are part of the Prime Standard Segment of the German Stock Exchange and 
are listed in the MDAX, the Global Challenges Index (GCX), and the STOXX Europe 600. 
More information at www.aurubis.com 
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